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WHAT IS AWHAT IS A
“QUALIFIED RETIREMENT“QUALIFIED RETIREMENT

PLAN”?PLAN”?

SIMPLY PUT, A “QUALIFIEDSIMPLY PUT, A “QUALIFIED
RETIREMENT PLAN” IS A RETIREMENTRETIREMENT PLAN” IS A RETIREMENT
PLAN WHICH IS DESCRIBED INPLAN WHICH IS DESCRIBED IN
SECTION 401 OF THE INTERNALSECTION 401 OF THE INTERNAL
REVENUE CODE AND ERISA.REVENUE CODE AND ERISA.
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WHAT IS AWHAT IS A
“QUALIFIED RETIREMENT PLAN”?“QUALIFIED RETIREMENT PLAN”?

 USE DEFINITIONS OF WHAT THEY AREUSE DEFINITIONS OF WHAT THEY ARE
FROM COMMON LANGUAGE.FROM COMMON LANGUAGE.

 PROFIT SHARING PLANPROFIT SHARING PLAN

 401(K) PLAN401(K) PLAN

 MONEY PURCHASE PENSION PLANMONEY PURCHASE PENSION PLAN

 TARGET BENEFIT PLANTARGET BENEFIT PLAN

 412(i) PLAN412(i) PLAN

 DEFINED BENEFIT PLANDEFINED BENEFIT PLAN
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WHAT DO YOU FIND IN AWHAT DO YOU FIND IN A
QUALIFIED RETIREMENT PLAN?QUALIFIED RETIREMENT PLAN?

 REQUIRED COMMON RULES APPLICABLE TOREQUIRED COMMON RULES APPLICABLE TO
ALL QUALIFIED PLANS:ALL QUALIFIED PLANS:

 COVERAGE AND BENEFITS MUST BASICALLYCOVERAGE AND BENEFITS MUST BASICALLY
APPLY TO ALL EMPLOYEESAPPLY TO ALL EMPLOYEES

 REQUIRES THE USE OF SOME TYPE OFREQUIRES THE USE OF SOME TYPE OF
VESTING SCHEDULEVESTING SCHEDULE

 BECAUSE OF ANTI ALIENATION CLAUSE ITSBECAUSE OF ANTI ALIENATION CLAUSE ITS
ASSETS ARE NOT SUBJECT TO THE CLAIMS OFASSETS ARE NOT SUBJECT TO THE CLAIMS OF
CREDITORS.CREDITORS.
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IRASIRAS

 THEY ARE NOT “QUALIFIED PLANS” UNDERTHEY ARE NOT “QUALIFIED PLANS” UNDER
THE PROVISIONS OF THE INTERNAL REVENUETHE PROVISIONS OF THE INTERNAL REVENUE
CODE AND ERISA.CODE AND ERISA.

 THEY ARE NOT COVERED BY ERISA’S ANTITHEY ARE NOT COVERED BY ERISA’S ANTI
ALIENATION CLAUSE AND THEREFORE MAY BEALIENATION CLAUSE AND THEREFORE MAY BE
SUBJECT TO ATTACHMENT BY CREDITORS.SUBJECT TO ATTACHMENT BY CREDITORS.

 THEY ARE THE LOWEST COMMONTHEY ARE THE LOWEST COMMON
DENONOMINATOR OF RETIREMENT ASSET.DENONOMINATOR OF RETIREMENT ASSET.
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IRA INVESTMENTSIRA INVESTMENTS

 THE TYPES OF ASSETS THAT ONE MAYTHE TYPES OF ASSETS THAT ONE MAY
INVEST IN WITH AN IRA ARE MOREINVEST IN WITH AN IRA ARE MORE
LIMITED THAN QUALIFIEDLIMITED THAN QUALIFIED
RETIREMENT PLANRETIREMENT PLAN

 MAY NOT INVEST IN LIFE INSURANCEMAY NOT INVEST IN LIFE INSURANCE

 MAY NOT LOAN MONEY TO THEMAY NOT LOAN MONEY TO THE
OWNEROWNER
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TAX DEDUCTIBLETAX DEDUCTIBLE
CONTRIBUTIONS TO IRAS ANDCONTRIBUTIONS TO IRAS AND

QUALIFIED PLANSQUALIFIED PLANS

 IN GENERAL YOU WILL BE ABLE TOIN GENERAL YOU WILL BE ABLE TO
MAKE SUBSTANTIALLY GREATER TAXMAKE SUBSTANTIALLY GREATER TAX
DEDUCTIBLE CONTRIBUTIONS TO ADEDUCTIBLE CONTRIBUTIONS TO A
QUALIFIED RETIREMENT PLAN THANQUALIFIED RETIREMENT PLAN THAN
YOU WILL TO AN IRAYOU WILL TO AN IRA
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RECENT EXAMPLERECENT EXAMPLE

 CLIENT’S BUSINESS WAS GOING TOCLIENT’S BUSINESS WAS GOING TO
REAP A $595,000 WINDFALLREAP A $595,000 WINDFALL

 HIS ORIGINAL PLAN WAS TO PROTECTHIS ORIGINAL PLAN WAS TO PROTECT
$40,000 OF THE $595,000 USING A 401(K)$40,000 OF THE $595,000 USING A 401(K)
PLANPLAN

 INSTEAD USED A 412(i) PLAN WHICH ISINSTEAD USED A 412(i) PLAN WHICH IS
FORM OF QUALIFIED RETIREMENTFORM OF QUALIFIED RETIREMENT
PLAN AND PROTECTED $460,000.PLAN AND PROTECTED $460,000.
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WHAT IS EASIER TOWHAT IS EASIER TO
ESTABLISH: A QUALIFIEDESTABLISH: A QUALIFIED
RETIREMENT PLAN OR ANRETIREMENT PLAN OR AN

IRA?IRA?

 BOTH CAN BE ESTABLISHED VERYBOTH CAN BE ESTABLISHED VERY
EASILY.EASILY.

 THE SAME AMOUNT OF PAPERWORK ISTHE SAME AMOUNT OF PAPERWORK IS
NEEDED FOR BOTH TYPES OF PLANS.NEEDED FOR BOTH TYPES OF PLANS.
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WILL YOU, AS THEWILL YOU, AS THE
PROFESSIONAL, CONTINUEPROFESSIONAL, CONTINUE

TO BE INVOLVED WITHTO BE INVOLVED WITH
MONEY MANAGEMENT ORMONEY MANAGEMENT OR

THE ACCOUNTING FORTHE ACCOUNTING FOR
THE QUALIFIEDTHE QUALIFIED

RETIREMENT PLAN?RETIREMENT PLAN?
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YES!YES!
YOUR CLIENT, THE BUSINESSYOUR CLIENT, THE BUSINESS

OWNER, WILL BE THEOWNER, WILL BE THE
TRUSTEE AND WILL NEED TOTRUSTEE AND WILL NEED TO
HAVE SOMEONE HE TRUSTSHAVE SOMEONE HE TRUSTS
HANDLE THE INVESTMENTHANDLE THE INVESTMENT

MANAGEMENT AND THEMANAGEMENT AND THE
ACCOUNTING AND TAX WORKACCOUNTING AND TAX WORK
ASSOCIATED WITH THE PLAN.ASSOCIATED WITH THE PLAN.
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IRAS ARE ALSO SOLD ASIRAS ARE ALSO SOLD AS
“SIMPLE” RETIREMENT PLANS“SIMPLE” RETIREMENT PLANS

 MOST FINANCIAL ADVISORS, ACCOUNTANTSMOST FINANCIAL ADVISORS, ACCOUNTANTS
AND ATTORNEYS ADVISE THEIR CLIENTS TOAND ATTORNEYS ADVISE THEIR CLIENTS TO
USE SIMPLE PLANS BECAUSE THEY BELIEVEUSE SIMPLE PLANS BECAUSE THEY BELIEVE
THEY ARE PROVIDING GOOD COVERAGETHEY ARE PROVIDING GOOD COVERAGE
WITH FEW PROBLEMS.WITH FEW PROBLEMS.

 IN REALITY THEY ARE SIMPLY TAKING THEIN REALITY THEY ARE SIMPLY TAKING THE
EASY ROUTE AND COULD BE LOSINGEASY ROUTE AND COULD BE LOSING
MILLIONS OF DOLLARS OF RETIREMENTMILLIONS OF DOLLARS OF RETIREMENT
FUNDS.FUNDS.
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MANIPULATION OFMANIPULATION OF
QUALIFIED RETIREMENTQUALIFIED RETIREMENT

PLANSPLANS
 MOST FINANCIAL ADVISORS,MOST FINANCIAL ADVISORS,

ACCOUNTANTS OR ATTORNEYS AREACCOUNTANTS OR ATTORNEYS ARE
NOT AWARE OF THE MANIPULATIONNOT AWARE OF THE MANIPULATION
THAT MAY BE LEGALLY UNDERTAKENTHAT MAY BE LEGALLY UNDERTAKEN
TO PROVIDE SUBSTANTIAL BENEFITSTO PROVIDE SUBSTANTIAL BENEFITS
TO HIGHLY COMPENSATED OWNERSTO HIGHLY COMPENSATED OWNERS
WHILE MAINTAINING SIGNIFICANTLYWHILE MAINTAINING SIGNIFICANTLY
LOWER BENEFITS FOR OTHERLOWER BENEFITS FOR OTHER
EMPLOYEES.EMPLOYEES.
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BENEFITS TO BUSINESS,BENEFITS TO BUSINESS,
EMPLOYEES AND OWNERSEMPLOYEES AND OWNERS

 TYPICALLY EMPLOYEES DO NOT WANT TOTYPICALLY EMPLOYEES DO NOT WANT TO
CONTRIBUTE TO THEIR OWN RETIREMENT BUTCONTRIBUTE TO THEIR OWN RETIREMENT BUT
OWNER WANTS TO CONTRIBUTE AND HE ISOWNER WANTS TO CONTRIBUTE AND HE IS
LIMITED BY EMPLOYEES.LIMITED BY EMPLOYEES.

 WITH PROPERLY STRUCTURED QUALIFIEDWITH PROPERLY STRUCTURED QUALIFIED
RETIREMENT PLAN, EMPLOYEES CAN SAVE AS MUCHRETIREMENT PLAN, EMPLOYEES CAN SAVE AS MUCH
AS THEY WANT FOR RETIREMENT AND OWNERSAS THEY WANT FOR RETIREMENT AND OWNERS
CAN PUT THE MAXIMUM CONTRIBUTION IN THEIRCAN PUT THE MAXIMUM CONTRIBUTION IN THEIR
ACCOUNTS EACH AND EVERY YEAR.ACCOUNTS EACH AND EVERY YEAR.

 TYPICALLY CONTRIBUTION TO EMPLOYEESTYPICALLY CONTRIBUTION TO EMPLOYEES
ACCOUNT MAY RUN AS LOW AS 4% OFACCOUNT MAY RUN AS LOW AS 4% OF
COMPENSATION.COMPENSATION.
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WHEN THE BENEFITS OF HIGHERWHEN THE BENEFITS OF HIGHER
CONTRIBUTION LEVELS ARE ADDED TOCONTRIBUTION LEVELS ARE ADDED TO

THE GREATER FLEXIBILITY FORTHE GREATER FLEXIBILITY FOR
INVESTMENTS, THE ABILITY TOINVESTMENTS, THE ABILITY TO

BORROW AND EVEN SOMETIMES THEBORROW AND EVEN SOMETIMES THE
ABILITY OF THE PLAN TO INVEST INABILITY OF THE PLAN TO INVEST IN

EMPLOYER SECURITIES, THE USE OFEMPLOYER SECURITIES, THE USE OF
QUALIFIED RETIREMENT PLANS OVERQUALIFIED RETIREMENT PLANS OVER

IRAS BECOMES VERY CLEAR.IRAS BECOMES VERY CLEAR.
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THE IDEA IS TO SET YOURSELFTHE IDEA IS TO SET YOURSELF
APART FROM ALL OF THEAPART FROM ALL OF THE

OTHER PRACTITIONERS IN THEOTHER PRACTITIONERS IN THE
FIELD WHO SIMPLY BECAUSEFIELD WHO SIMPLY BECAUSE

OF LAZINESS OR LACK OFOF LAZINESS OR LACK OF
UNDERSTANDING FAIL TOUNDERSTANDING FAIL TO

EVEN CONSIDER THE USE OFEVEN CONSIDER THE USE OF
ANYTHING OTHER THAN IRAS.ANYTHING OTHER THAN IRAS.
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SMALL BUSINESSES HAVESMALL BUSINESSES HAVE
GROWN TO VERY LARGEGROWN TO VERY LARGE

BUSINESSES AND HAVE USEDBUSINESSES AND HAVE USED
THEIR QUALIFIED PLANS TOTHEIR QUALIFIED PLANS TO

PURCHASE MILLIONS OFPURCHASE MILLIONS OF
DOLLARS OF EMPLOYERDOLLARS OF EMPLOYER

SECURITIES THEREBYSECURITIES THEREBY
PROVIDING A LARGE SOURCEPROVIDING A LARGE SOURCE

OF READILY AVAILABLEOF READILY AVAILABLE
CAPITAL.CAPITAL.
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USE OF LIFE INSURANCE INUSE OF LIFE INSURANCE IN
QUALIFIED PLANSQUALIFIED PLANS

QUALIFIED RETIREMENT PLANS CANQUALIFIED RETIREMENT PLANS CAN
PURCHASE LIFE INSURANCE FOR THEPURCHASE LIFE INSURANCE FOR THE
PLAN PARTICIPANT USING FUNDSPLAN PARTICIPANT USING FUNDS
AVAILABLE IN THE QUALIFIED PLAN.AVAILABLE IN THE QUALIFIED PLAN.
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KEY BENEFITS OF USING LIFEKEY BENEFITS OF USING LIFE
INSURANCE IN A QUALIFIEDINSURANCE IN A QUALIFIED

RETIREMENT PLANRETIREMENT PLAN
IN GENERAL LIFE INSURANCE MUST BEIN GENERAL LIFE INSURANCE MUST BE
“INCIDENTAL” BUT CAN BE AS HIGH AS“INCIDENTAL” BUT CAN BE AS HIGH AS

APPROXIMATELY 50% OF THE VALUE OF THEAPPROXIMATELY 50% OF THE VALUE OF THE
PLAN.PLAN.

DEATH BENEFITS, WHEN PAID TO THEDEATH BENEFITS, WHEN PAID TO THE
BENEFICIARIES, CAN BE PAID OUT INCOMEBENEFICIARIES, CAN BE PAID OUT INCOME

TAX FREE TO THE BENEFICIARIES.TAX FREE TO THE BENEFICIARIES.
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KEY BENEFITS, CONTINUEDKEY BENEFITS, CONTINUED

 LIFE INSURANCE IS PURCHASED WITHLIFE INSURANCE IS PURCHASED WITH
BEFORE TAX DOLLARS INSIDE THE PLAN.BEFORE TAX DOLLARS INSIDE THE PLAN.

 IF PROPERLY STRUCTURED, THIS IS ONEIF PROPERLY STRUCTURED, THIS IS ONE
OF THE ONLY WAYS THAT AN EMPLOYEROF THE ONLY WAYS THAT AN EMPLOYER
CAN OBTAIN A FEDERAL TAX DEDUCTIONCAN OBTAIN A FEDERAL TAX DEDUCTION
FOR PROVIDING LIFE INSURANCE.FOR PROVIDING LIFE INSURANCE.
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DETRIMENTS OF USINGDETRIMENTS OF USING
LIFE INSURANCE IN ALIFE INSURANCE IN A

QUALIFIED RETIREMENTQUALIFIED RETIREMENT
PLANPLAN

 TAX FREE BUILDUP OF CASH USUALLY FOUND INTAX FREE BUILDUP OF CASH USUALLY FOUND IN
LIFE INSURANCE POLICIES IS NOT NEEDED IN ALIFE INSURANCE POLICIES IS NOT NEEDED IN A
QUALIFED PLANQUALIFED PLAN

 THERE COULD BE NEGATIVE INCOME TAXTHERE COULD BE NEGATIVE INCOME TAX
CONSEQUENCES AS THE LIFE INSURANCE ISCONSEQUENCES AS THE LIFE INSURANCE IS
REQUIRED TO BE PAID OUT TO THE BENEFICIARY.REQUIRED TO BE PAID OUT TO THE BENEFICIARY.

 LIFE INSURANCE POLICY CANNOT BE ROLLED OVERLIFE INSURANCE POLICY CANNOT BE ROLLED OVER
TO AN IRATO AN IRA
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STRATEGY FOR A RETIRINGSTRATEGY FOR A RETIRING
INDIVIDUALINDIVIDUAL

 HAVE THEM START A SMALL COMPANY ATHAVE THEM START A SMALL COMPANY AT
RETIREMENT, PERHAPS A CONSULTINGRETIREMENT, PERHAPS A CONSULTING
COMPANY (IT CAN BE A PART TIMECOMPANY (IT CAN BE A PART TIME
ENDEAVOR).ENDEAVOR).

 THE NEW COMPANY THEN STARTS ATHE NEW COMPANY THEN STARTS A
QUALIFIED RETIREMENT PLAN.QUALIFIED RETIREMENT PLAN.

 THE FUNDS FROM THE EMPLOYEE’STHE FUNDS FROM THE EMPLOYEE’S
CURRENT QUALIFIED RETIREMENT PLANCURRENT QUALIFIED RETIREMENT PLAN
ARE THEN TRANSFERRED TO THE NEWARE THEN TRANSFERRED TO THE NEW
QUALIFIED RETIREMENT PLANQUALIFIED RETIREMENT PLAN
ESTABLISHED BY THEESTABLISHED BY THE
EMPLOYER/EMPLOYEE.EMPLOYER/EMPLOYEE.
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THANK YOU FOR ATTENDING!THANK YOU FOR ATTENDING!

PLEASE FILL OUT THEPLEASE FILL OUT THE
EVALUATION FORM PROVIDEDEVALUATION FORM PROVIDED

IN THE BOOKLET.IN THE BOOKLET.


